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Standard 1: Approved providers demonstrate responsibility for recruitment and preparation procedures that yield high-quality candidates 

who are prepared to teach RI students. Approved providers use data to assess the quality of completers’ preparedness for employment.  

1a Diversity of Candidates: Approved providers recruit, admit, and support high-quality candidates who reflect the diversity of Rhode Island’s PK-
12 students. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Candidate Diversity  The student body of programs 

does not reflect the diversity of 
Rhode Island’s PK-12 schools.  

The student body of programs 
reflects some of the diversity of 
Rhode Island’s PK-12 schools. 

The student body of programs 
closely reflects the diversity of 
Rhode Island’s PK-12 schools. 

Candidate Access to 
Programs 

The provider and its programs 
demonstrate little to no effort to 
improve student access to 
programs so that a diverse group 
of students enroll. 

The provider and its programs 
demonstrate effort, with varying 
success, to improve student access 
to programs so that a diverse group of 
students enroll. 

The provider and its programs 
demonstrate significant effort, 
with consistent success, to 
improve student access to 
programs so that a diverse group of 
students enroll. 

Candidate Supports  The provider and its programs 
demonstrate little or no effort to 
offer differentiated supports to 
candidates given varied 
candidate needs. 

 The provider and its programs 
demonstrate effort, with varied 
success, to offer differentiated 
supports to candidates given varied 
candidate needs. 
 

The provider and its programs 
demonstrate significant effort, 
with consistent success, to offer 
differentiated supports to 
candidates given varied candidate 
needs. 

Notes: 

• The RI State Report Card includes data on student diversity in PK-12 schools. 
• Examples of improving student access to programs include, but are not limited to, offering night and weekend classes so that people 

working full-time jobs can participate, offering scholarships and other financial support to students, paid residencies, or paraprofessional 
to teacher programs. 

https://reportcard.ride.ri.gov/202324/StateProfile
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• Examples of differentiated candidate supports include, but are not limited to, connecting students with tutors or mentors, providing 
candidates buddies on campus, helping students access to on-campus support services, offering independent study courses, and 
modifying courses of study to accommodate unique personal situations.  
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1b Response to Employment Needs: Approved programs demonstrate efforts to know and be responsive to community, state, regional, and/or 
national educator employment needs. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Employment 
Prospects  

The provider does not share 
with candidates current Rhode 
Island and regional 
employment data for each 
certificate area. 

The provider shares with candidates 
current Rhode Island or regional 
employment data for each certificate 
area. 

The provider shares with 
candidates current Rhode Island 
and regional employment data 
for each certificate area. 

Employment Needs 
 

The provider and its programs do 
not identify changes to 
preparation that would make 
program completers more 
competitive for employment in 
Rhode Island.  

The provider and its programs identify 
changes to preparation that would 
make program completers more 
competitive for employment in 
Rhode Island, particularly in high-need 
or shortage areas.  

The provider and its programs 
identify and implement changes 
to preparation that would make 
program completers more 
competitive for employment in 
Rhode Island, particularly in high-
need or shortage areas.  

Focus on RI 
Employment 

The provider does not provide 
programs or partnership 
activities aimed at generating 
interest in teaching in Rhode 
Island. 

The provider and its programs provide 
limited programs or partnership 
activities aimed at generating 
interest in teaching in Rhode Island. 

The provider and its programs 
provide multiple programs or 
partnership activities aimed at 
generating interest in teaching in 
Rhode Island. 
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1c Employment outcomes: Approved providers produce educators who are effective in PK-12 schools and classrooms. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Completer 
Employment 

Few recent program completers 
are employed in their certificate 
area within three years of program 
completion. 

Most recent program completers 
are employed in their certificate 
area within three years of program 
completion.  

Nearly all recent program 
completers are employed in their 
certificate area within three years 
of program completion and 
programs share this data with 
candidates.  

Systems The provider does not 
systematically utilize multiple 
measures to ensure completer 
effectiveness. 

The provider systematically utilizes 
multiple measures to ensure 
completer effectiveness. 
 
 

The provider systematically utilizes 
multiple measures that align to 
those used in Rhode Island LEAs to 
ensure completer effectiveness. 

Completer  
Effectiveness 

Data demonstrates that few 
completers are effective at 
working with PK-12 students. 
 

Data demonstrates that most 
completers are effective at working 
with PK-12 students. 
 

Data demonstrates that nearly all 
completers are effective at 
working with PK-12 students. 
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Standard 2: Approved providers collect and analyze data cyclically on multiple measures of program and completer performance and 
use this data for continuous improvement and evolution. Approved providers assure that programs are adequately resourced, 
including personnel and physical resources, to meet these standards and to address needs identified to maintain program quality and 
continuous improvement. 

2a Collection of Data to Improve Program Quality: Approved providers regularly and systematically collect data, including candidate and 
completer performance and completer impact on PK-12 students’ learning, from multiple sources to monitor program quality. Approved providers 
rely on relevant, representative, and cumulative measures shown to provide valid and consistent data interpretation. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Curriculum and 
Assessment 

Providers and programs do not use 
a systemic process to collect 
program data. 

Providers and programs establish a 
systemic process to collect 
program data that includes at least 
one of the following: 

• coursework 
• performance assessment 

system components 
• feedback to candidates 

Providers and programs establish a 
systemic process to collect program 
data that includes all of the following: 

• coursework 
• performance assessment 

system components 
• feedback to candidates.  

Candidate and 
Completer 
Performance 
and Impact 

Providers and programs do not 
collect data on candidate and 
completer performance and 
impact on PK-12 students’ 
learning to evaluate program 
effectiveness in preparing 
effective educators.  

Providers and programs 
inconsistently or informally 
collect data on candidate and 
completer performance and 
impact on PK-12 students’ 
learning to evaluate program 
effectiveness in preparing 
effective educators. 

 

Providers and programs 
consistently collect data on 
candidate and completer 
performance and impact on PK-12 
students’ learning to evaluate 
program effectiveness in preparing 
effective educators. 

 

Notes:  

• Candidate and completer performance may include, but should not be limited to, educator preparation index data and candidate impact 
on student learning.  
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2b Analysis and Use of Data for Continuous Improvement: Approved providers regularly and systematically analyze data on program 
performance and candidate outcomes, track results over time, and test the effects of program practices and candidate assessment criteria on 
subsequent progress, completion, and outcomes.  

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Systematic 
Program 
Evaluation 

Providers do not analyze data on 
program performance, candidate 
perceptions, and candidate 
outcomes.  

Providers informally analyze data 
(e.g., coursework, performance 
assessments, feedback) on program 
performance.   

Providers at least annually use a 
formal, systemic approach to 
analyze data (e.g., coursework, 
performance assessments, 
feedback) collected on program 
performance  

Program 
Improvement 

Providers do not use data to inform 
program changes, resource 
allocation, and future 
improvements. 

Providers informally use data to 
inform program changes, resource 
allocation, and future 
improvements.  

Providers have a formal process to 
use data to inform program 
changes, resource allocation, and 
future improvements.  

Implementation 
of       
Modifications 

Providers do not evaluate the impact 
of program changes.  

Providers informally evaluate the 
impact of program changes. 

Providers use a formal, systemic 
approach to evaluate the impact of 
program changes. 
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2c Reporting and Sharing of Data: Approved providers publicly report and widely share information and analysis on candidates who successfully 
meet program milestones, candidates who do not meet program milestones, and candidates recommended for certification. Approved providers 
publicly report and widely share measures of completer impact, including employment status, available outcome data on PK-12 student growth, 
and, to the extend available, data that benchmarks the provider’s performance against that of similar providers. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Reporting Providers do not meet all RIDE EPP 

reporting requirements.  
 

 Providers meet all RIDE EPP reporting 
requirements.  

Data Sharing Providers do not share Educator 
Preparation Index and other data via 
prominent links on their website nor 
disseminate to other stakeholders.   

Providers share Educator Preparation 
Index or other data via links on their 
website as well as dissemination to 
other stakeholders.   

Providers share Educator Preparation 
Index and other data via prominent 
links on their website as well as 
disseminate to other stakeholders.   

 

Notes:  

• RIDE reporting requirements include EPP requests for student teaching and residency permits, EPP submissions of program completer 
data, and Title II State Report Card data. 

• The Educator Preparation Index can be found here: 
https://tableau.ride.ri.gov/#/site/Public/views/EdPrepIndex/Dashboard_Summary?%3Adisplay_count=n&%3Aembed=y&%3AisGuestRedir
ectFromVizportal=y&%3Aorigin=viz_share_link&%3AshowAppBanner=false&%3AshowVizHome=n.  

 

  

https://tableau.ride.ri.gov/#/site/Public/views/EdPrepIndex/Dashboard_Summary?%3Adisplay_count=n&%3Aembed=y&%3AisGuestRedirectFromVizportal=y&%3Aorigin=viz_share_link&%3AshowAppBanner=false&%3AshowVizHome=n
https://tableau.ride.ri.gov/#/site/Public/views/EdPrepIndex/Dashboard_Summary?%3Adisplay_count=n&%3Aembed=y&%3AisGuestRedirectFromVizportal=y&%3Aorigin=viz_share_link&%3AshowAppBanner=false&%3AshowVizHome=n
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2d Stakeholder Engagement: Approved providers involve appropriate stakeholders—including alumni, employers, practitioners, and school and 
community partners—in program evaluation, improvement, and identification of models of excellence. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Reviewing 
Program 
Performance 

Providers rarely or do not engage 
stakeholders in program 
performance reviews.  

Providers informally engage some 
stakeholders in program 
performance reviews.  

Providers formally and 
systematically engage a range of 
stakeholders in program 
performance reviews at least 
annually.  

Collecting 
Stakeholder 
Feedback 

Providers rarely or do not collect 
stakeholder feedback to inform 
program improvement. 

Providers informally collect 
stakeholder feedback to inform 
program improvement. 

Providers formally and 
systematically collect stakeholder 
feedback to inform program 
improvement. 

Using 
Stakeholder 
Feedback 

Providers rarely or do not use 
stakeholder feedback to inform 
program improvement. 

Providers informally use 
stakeholder feedback to inform 
program improvement. 

Providers systematically use 
stakeholder feedback to inform 
program improvement. 
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2e Faculty Diversity and Quality. Approved providers ensure that candidates are prepared by a diverse faculty composed of educators who 
demonstrate current, exceptional expertise in their respective fields and model the qualities of effective instruction and leadership. Approved 
providers maintain plans, activities, and data on results in the selection of diverse program-based and district-based faculty. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Qualified 
Faculty 

Providers do not assure that most 
faculty members: 

• have appropriate 
qualifications 

• are knowledgeable in their 
field of instruction 

• maintain currency with 
respect to research and 
trends in their practice 

• effectively model the Rhode 
Island Professional Teaching 
Standards in their practice 

Providers assure that most faculty 
members: 

• have appropriate 
qualifications 

• are knowledgeable in their 
field of instruction 

• maintain currency with 
respect to research and 
trends in their practice 

• effectively model the Rhode 
Island Professional Teaching 
Standards in their practice 

Providers assure that nearly all 
faculty members: 

• have appropriate 
qualifications 

• are knowledgeable in their 
field of instruction 

• maintain currency with 
respect to research and 
trends in their practice 

• effectively model the Rhode 
Island Professional Teaching 
Standards in their practice 

Faculty 
Diversity 

Provider faculty diversity does not 
reflect the Rhode Island PK-12 
student population AND the provider 
does not have a plan to increase 
faculty/staff diversity. 

Provider faculty diversity marginally 
reflects the Rhode Island PK-12 
student population OR the provider 
has a plan to increase faculty/staff 
diversity. 

Provider faculty diversity closely 
reflects the Rhode Island PK-12 
student population OR the provider 
has increased faculty/staff diversity 
in recent years. 

Evaluation 
Design and 
Implementati
on 

Providers do not evaluate the 
practice of program faculty/staff 
members.  

Providers evaluate the practice of most 
program faculty/staff members. 
 

Providers evaluate the teaching 
practice of all program faculty/staff 
members. 
 

Evaluation 
Use 

Providers do not use faculty/staff 
evaluation results to assure that 
quality instruction is maintained 
throughout the program. 

Providers inconsistently use 
faculty/staff evaluation results to 
assure that quality instruction is 
maintained throughout the program. 
 

Providers consistently use 
faculty/staff evaluation results to 
assure that quality instruction is 
maintained throughout the program. 
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Notes:  

• Faculty/staff should be inclusive of adjuncts, part-time faculty members, full-time faculty members, and other professional staff. 

2f Other Resources: Approved providers assure adequate resources are allocated so that programs meet the expectations for quality identified in 
the Rhode Island Standards for Educator Preparation. 

 Does Not Meet Expectations  Approaching Expectations  Meets Expectations 
Adequate 
Resources 

Providers do not allocate 
sufficient resources to deliver 
educator preparation consistent 
with most of the expectations of 
the Rhode Island Standards for 
Educator Preparation.  

Providers allocate sufficient resources 
to deliver effective educator preparation 
consistent with the expectations of the 
Rhode Island Standards for Educator 
Preparation. 

Providers allocate sufficient 
resources to deliver effective 
educator preparation consistent with 
the expectations of the Rhode Island 
Standards for Educator Preparation 
and plan long-term to ensure they 
sustain sufficient resources.  

 


