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ǒOverview

ǒNavigate your 2017 SurveyWorks Results

ǒLearn strategies and tips for engaging your 

communities around feedback results
Goals



Overview



Purpose of SurveyWorks

The SurveyWorks Stakeholder Survey Program is an effort to 

gather information that will help improve the quality of 

schools across Rhode Island.  The surveys capture and 

assess information that helps school leaders understand 

and act upon what students, teachers, support 

professionals, and parents say about the climate, culture, 

and learning environments in their schools.  



Your Results



Seeing Results

Note: If you received an email from 

support+ride@panoramaed.com: 

Go to: secure.panoramaed.com

Returning users: sign in or use ñForgot Passwordò

New Users: Set up your password 

http://secure.panoramaed.com/


Your Reports

School Administrator or 

Coordinator access

District Administrator access



Sample: Landing Page
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Survey Results Dashboards

Executive 

Summary



Executive Summary
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ÅProvides a high-level 

overview of your survey 

results

Å Includes information about 

your survey content, scoring, 

and respondent 

demographics



Dashboards
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Dashboards
Leadership view will 

appear if you are a 

district administrator



Topics Comparison
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Compare results across 

students, staff, and families 

on shared topics



District Report: Leadership View
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Quickly find areas of strength and opportunities for growth across topics



Subgroup View
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ÅAllows you to see positive 

and negative differences 

between all respondents 

and important subgroups

ÅGreen and orange 

shading indicate 

magnitude of positive and 

negative differences



See Detailed Results
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Topics Summary
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Å Topic Averages: When a question is 

scored as ñ80% favorable,ò this 

means that 80% of students selected 

a favorable answer choice

Å For school and district reports: See 

comparisons


